




• LUNCH

• 12:20 Newly recruited faculty

Chair: Amy Loutfi

• 13:10 WASP Diversity and Inclusion Group Lecture

Chair: Ivica Crnkovic, Chalmers

• Ericka Johnson, LiU: Implicit bias in practices in 
technology research and overcoming them

• Break

• 14:00 ISAB: Perspectives on WASP

Bart de Moor, KU Leuven

• 15:00 Concluding remarks

Anders Ynnerman & WASP Co-directors

• 9:00 Introduction

Sara Mazur, Chair of the WASP Board

• Director’s update

Anders Ynnerman, WASP Director

• News & Updates

Chair: Anders Ynnerman
• Co-directors
• WARA
• WASP PhD Council
• Alumni of the Year Award

• Break

• 10:40 NESTs

Chair: Karl-Erik Årzén
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The mission of the WASP Graduate School is to educate PhDs with skills in strategically important disciplines
within WASP, together with a broad knowledge of AI, autonomous systems and software development.
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DDLS

Datadriven Life Science

WASP

Wallenberg AI, Autonomous Systems 

and Software Program

210 MSEK from DDLS

120 MSEK from WASP

•

•

•

•



Software
Lund University

Public Safety
Saab

Robotics
ABB

Media&Language 
Umeå University and SEB

Common
Ericsson Research Data Center

WASP Research Arenas aim to increase the value and relevance of research by strengthening 
and promoting collaboration between WASP researchers and industry partners. 



• WASP International Postdoc Program 

• MoU with Aalto University for twinning of postdocs and 
other exchanges

• New postdoc initiative with MIT 

The WASP program is situated in an internationally fast-moving area and the international 
dimension is inherent in the program.
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Diversity and Inclusion Group (DIG)

Diversity and Inclusion Group
WASP Diversity and Inclusion Group was formed in 2021 with the 
purpose to increase the gender balance and to improve diversity 
in WASP. The group includes both members from the WASP 
community and external experts.

Goals
• Build up a WASP culture of inclusiveness  

• Improve WASP practices in the diversity, inclusiveness  and gender 

equality 

• Make WASP a role model for diversity inclusion and gender 

equality 
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